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Abstract. This study aimed to examine the role of psychological capital and job resources on work engagement among generation Z employees. The number of samples in this study were 137 generation Z employees at one of company who dominated by generation Z employees. This research used a non-experiment quantitative approach by using Utrecht Work Engagement Scale, Psychological Capital Questionnaire, and Job Demands-Resources Questionnaire. Data were analyzed using simple linear regression. The results showed that psychological capital and job resources had a positive significant effect on work engagement. In this research, it is known that the psychological capital dimensions that had the biggest impact on work engagement of generation Z employees is resilience. This research also found that the job resources dimensions that had the biggest impact on work engagement of generation Z employees is feedback This study implied that psychological capital and job resources are two important tools to increase work engagement among generation Z employees.
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